	[image: image1.wmf]
CITY COUNCIL RESEARCH DIVISION

LEGISLATIVE SUMMARY



	JEFFREY R. CLEMENTS
Chief of Research
(904) 630-1377
	
	117 West Duval Street

City Hall, Suite 425

Jacksonville, FL  32202

FAX (904) 630-3403



Bill Type and Number: Ordinance 2017-256
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: March 28, 2017
Committee(s) of Reference: NCIS, F
Date of Analysis: March 30, 2017
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves an amendment on wages and pension to the existing collective bargaining agreement between the City and the Northeast Florida Public Employees’ Local 630 Laborers’ International Union of North America (LIUNA) through FY19-20.

Background Information: 
Wages: the agreement provides that all full-time and temporary/part time employees shall receive a one-time 2% lump sum of base wages benefit in FY16-17, contingent upon Section 212.055(9) of the Florida Statutes (the local option pension sales surtax authorization) not having been ruled invalid by a judge of the 4th Judicial Circuit by October 1, 2017, ratification of the bargaining agreement by the City Council, and closure of the current defined benefit pension plan to new members. Full-time employees then will receive wage increases of 5% in FY17-18, 4.5% in FY18-19 and 4.5% in FY19-20. Temporary/part-time employees will receive wage increases of 3% in FY17-18, 4.5% in FY18-19 and 4.5% in FY19-20. 
Contributions and vesting: the agreement provides that full-time employees hired before October 1, 2107 and enrolled in the defined benefit (DB) pension plan shall increase their employee contribution to the plan from 8% to 10% of earnable compensation, and on or after October 1, 2017 those employees may not switch to the defined contribution (DC) plan. Any new employee hired on or after October 1, 2017 shall become a member of the DC plan, except that employees who were members of the DB plan before that date who leave City employment and leave their contributions in the DB plan may resume membership in the DB plan if subsequently re-hired. Members of the DC plan shall make an employee contribution of 8% with the City making an employer contribution of 12%. Members shall vest in the DC plan on a sliding scale (25% after 2 years of service, 50% after 3 years, 75% after 4 years) with full vesting after 5 years of service.
Financial advice: the City agrees to provide, at its own expense, meetings for each member with a financial advisor three times during the member’s career: within 90 days of original employment, at the member’s 10 year anniversary, and at the member’s 20 year anniversary of employment.

Disability: permanent, full-time employees who are disabled (as established by competent medical evidence) due to a job-related accident, injury or illness are entitled to long-term disability benefits equal to 50% of the employee’s earnable compensation at the time of the disability.  Employees who suffer a non-job related disability are entitled to 25% of the employee’s earnable compensation at the time of the disability, plus an additional 2.5% of earnable compensation for each year of credited service beyond 5 years, up to a maximum of 50%. Employees with less than 5 years of credited service at the time of disability are not entitled to any non-job related disability benefit. Upon the death of a member receiving a disability benefit, an eligible surviving spouse shall be paid 75% of the disability benefit in lieu of the payment of the employee’s contributions and earnings in the DC plan and any employer contributions and earnings to which the employee may have had a vested right.
Survivor benefits: a surviving spouse or unmarried, orphaned children of a fully vested, active, full-time employee may choose a benefit equal to 75% of 60% of the employee’s earnable compensation at the time of death. If there is no surviving spouse and no qualifying children, a solely dependent father or mother of the deceased employee may choose to receive 75% of 60% of the employee’s earnable compensation. If there is a surviving spouse who chooses to receive the spousal benefit above, each child of the deceased employee will receive $300 per month until the earlier of the child turning 18 or marrying; benefits to a disabled child will continue for the life of the child or until the end of the disability. An annual cost of living adjustment of 3% will begin 5 years after the start of the survival benefit payment. Total survivor benefit (spouse plus children) will not exceed 80% of the deceased employee’s earnable compensation. If survivor death benefits are paid to any survivor, those benefits will be in lieu of payment of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a non-vested permanent, active, full-time employee, the survivors will receive the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a permanent, active, full-time employee with no survivor entitled to a death benefit, the City will reimburse the employee’s estate or the person paying for the employee’s funeral an amount not to exceed $2,500 or one-half of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested right, whichever is less. The remaining contributions and earnings will be paid to the estate of the deceased employee.
Reopener: except for the wages and pension benefits covered by this agreement, the City agrees to reopen negotiations during the first year of this agreement to negotiate other terms and conditions of employment.

Contingencies and effect: if Section 212.055(9) of the Florida Statutes (the local option pension sales surtax authorization) has been ruled invalid by a judge of the 4th Judicial Circuit before October 1, 2017 then none of the wage or retirement changes will go into effect, the agreement will be dissolved and the parties shall re-enter collective bargaining over wages and benefits within 30 days. If Section 212.055(9) of the Florida Statutes is ruled invalid by a judge of the 4th Judicial Circuit after October 1, 2017 then any future wage increases that have not been realized will not occur; however any wages increases and benefits that have been realized at the time of the resolution of the invalidation shall remain intact, including the October 1, 2017 wage increase, the one-time lump sum payment and the consolidation of defined benefit plan participants. If invalidation occurs the parties shall enter collective bargaining over wages within 30 days. All bargaining units within the applicable pension fund must agree to the same new DC plan for their new employees effective October 1, 2017, which must be ratified by City Council and an implementing ordinance enacted. All bargaining units must agree and understand that any existing Ordinance Code which contradicts this agreement will be changed to effectuate and coincide with this agreement.
Policy Impact Area: Collective bargaining; retirement reform
Fiscal Impact: Undetermined
Analyst: Clements
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